
THE SCHELWOOD TRUST’S EQUALITY OBJECTIVES | 2024-27 

These objectives aim to remove barriers to the advancement of opportunity and reinforce the Trust as an anchor in the community.  

 Equality Objective Examples at Herschel Grammar School Examples at Beechwood School 

1 To continue to provide an 
environment across all schools 
that welcomes, protects and 
respects all people and 
communities. This applies to 
pupils, parents, staff, governors 
and the wider community. 

Core values – Responsibility, Success, Care underpin all 
school policies 
Pupil surveys – pupils feel safe and cared for 
Personal Development curriculum eg. Empathy Week, 

Culture Week, RSE programme, assemblies, diversity work 

etc 

Trust employment policies and practices promote equality 

and diversity 

Core values - Respect, Kindness, Excellence underpin all 

policies and procedures 

Pupil survey - pupils feel safe and cared for 

Personal Development curriculum: Character curriculum 

(taken from our core values) is taught explicitly through 

assemblies, form and PSHCE. 

Part of the Britwell Hub and Sport England community 

project steering groups.  

2 To continue to close gaps in 
attainment and achievement 
between students and all groups 
of students; especially boys and 
girls, disadvantaged students, 
students with Special Educational 
Needs and Disabilities, Looked 
After Children and students from 
different heritage groups and 
raise attainment for all. 

Running Rising Futures programme for identified pupil 

premium pupils. Externally provided programme of 

coaching, mentoring, careers activities and residential 

aiming at building confidence and widening participation.  

Support for visually impaired pupil to participate in Judo club 

by employing a Sixth Form student to support him. 

Valuing and celebrating heritage in Culture Week. 

Quality of education adaptive approach - from intent to 

implementation focuses on meeting the needs of all. 

Aspiration Agenda (disadvantaged) looks to ensure equity of 

experience within and outside of the classroom. DfE is well 

established. Leadership programme (especially fluency 

readers in Yr 10 and Sports Leaders) ensure disaffected 

groups support other young people. Monitoring of 

participation rates shows an increase in uptake of all groups. 

Culture week and Iftar celebrated across the community.  

3 To ensure that all students are 
given the opportunity to make a 
positive contribution to the life of 
the school, particularly focusing 
on developing leadership 
opportunities for all students. 

Student leadership opportunities – prefects, eco committee 

reps, year and school council, sports leaders (35 leaders 

involved in Slough school sport events 24-25) 

Creative arts – students direct, choreograph, do light/sound 

for events 

Charity events organised by students eg. Comic Relief 

Student led cultural events eg. Diwali and Big Iftar 

Student leadership opportunities - 6th leaders, prefects, 

school council reps, sports leaders support local primary 

schools, work with our neighbouring special school and run 

after school events for the local community 

Increased participation in the TVLP leadership events, 

recently part of a model UN event 

“Golden e” students celebrated for empowering themselves 

and others by going beyond the core value expectations 

4. Actively seek a diverse workforce 
which reflects our school and 
local communities. 

Trust inclusive recruitment and HR policies and practices promote equality and diversity in all documentation. 
We employ 58 male and 154 female colleagues aged between 18-71 years of age. 
 
We are proud of our diverse workforce and employ colleagues from many different ethnic backgrounds: 
 
 



Ethnic background: 
Number 
employed 

Any other ethnic background 5 

Asian or Asian British, any other 
Asian background 3 

Asian or Asian British, Bagladeshi 4 

Asian or Asian British Indian 24 

Asian or Asian British Pakistani 10 

Black or Black British African 10 

Black or Black British, Any other 
Black background 10 

Black or Black British Caribbean 18 

Mixed White and Asian 1 

Mixed, any other mixed background 1 

Mixed, White and Black African 1 

Chinese 1 

Mixed White and Black African 1 

White, any other White background 26 

White, British 84 

White, Irish 4 
Did not wish to be recorded 9 

 
 

5 To review the accessibility across 
the school for students, staff and 
visitors with disabilities 
including access to specialist 
teaching areas. 

Planning permission and funding for lift installation will 

allow access to Science labs 

Visual Impairment team assessments to improve 

accessibility for two VI pupils 

Building is fully accessible with 2 lifts for full access to the 

first floor 

Classroom change for the most vulnerable students to 

ensure ease of access to the building 

Current improvements to the 6th form will ensure further 

well being spaces 

 

 


